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ARVIN-EDISON WATER STORAGE DISTRICT 
 

JOB DESCRIPTION: WEED/RODENT CONTROL TECHNICIAN 
 

GENERAL 
 
Under the supervision of the Maintenance Foreman, performs various skilled activities relating to 
the oversight of both the Aquatic and Terrestrial Weed control programs, and the control of rodents 
at all District owned facilities.  Individual must be able to plan, schedule, and implement a 
comprehensive district-wide rodent control program.  Must be able to prepare budgets, maintain 
records, and submit monthly reports to proper authorities.  Individual must be able to work safely 
with various chemicals and processes.  May be required to attend classes, seminars, and obtain 
any other certifications that are, or may be, required.  Must be able to work with a minimum amount 
of supervision.  This individual will also assist in maintenance activities as needed. 
 

TYPICAL TASKS 
 

1. Oversight of Aquatic and Terrestrial weed control programs, which includes reporting 
areas of concern for spraying, disking, pruning, burning or aquatic treatments, 
according to priority levels.  This information will be reported directly to Foreman only. 
 The Foreman will schedule personnel and equipment accordingly. 

 
2. Control of rodents throughout District, including canal, all basins, spillway, wasteway, 

balancing pond, and all pumping plants, by means of traps, poison baits, gases, etc. 
 
3. Monthly spraying for spider control at all District pumping plants and facilities. 

 
4. Responsible for maintaining roadways along canal and ponds for access of spray rigs 

by reporting any repair work needed to Foreman, for scheduling of personnel and 
equipment (washouts, gopher holes, etc.). 

 
5. Training new employees in spray safety and keeping annual training sheets updated 

for required personnel. 
 

6. Monitor forebay and siphon inlets for algae or pondweed build up. 
 

7. Help with pipeline or turnout repairs as needed.  
 

8. Oversight and upkeep of lawns, shrubs, trees, flowerbeds, and all sprinkler systems, 
including CIMIS Station. 

 
9. Operate portable pumps and equipment, and ability to operate truck mounted 

computer operated spray rig.  
 

DESIRABLE EDUCATION AND EXPERIENCE QUALIFICATIONS 
 

EDUCATION: Graduation from high school or G.E.D. certificate.  Must possess a valid and 
current Qualified Applicators Certificate. 

 

EXPERIENCE: Two years of handling chemicals is preferred. 
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KNOWLEDGE AND ABILITIES 
 

1. Must obtain thorough knowledge of District facilities and operations in regard to weed 
and rodent control. 

 
2. Must maintain a willingness to work irregular hours in the event of an emergency and 

be able to work with a minimum of supervision at all times. 
 

3. Develop and maintain effective work relationships with fellow employees, deal 
tactfully with the public, and exercise good judgment at all times.  

 
4. Must be accurate and thorough in providing any or all information to Foreman 

regarding product, pricing, and availability. 

 
5. Must be able to meet schedules and deadlines.  
 
6. Ability to use computer to maintain spreadsheets, send daily updates to 

Supervisors/Foremen, and type reports as needed. 
 
7. Must be able to relay pertinent information to key people on Aquatic treatment days, 

including coordinating treatment with Abate-A-Weed, Watermaster and Unit Chiefs to 
verify shut down of spillway pumps and Intertie Pumping Plant. 

 

PHYSICAL DEMANDS 
 

The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. 
 

While performing the duties of this job, the employee is regularly required to sit and talk and hear 
for extended periods of time, and utilize multiple computer keyboards and mice.  The employee 
frequently is required to stand and walk, and must drive a District vehicle and walk on uneven or 
wet or slippery ground including ground that may contain a few easily avoidable obstacles.  The 
employee is required to use the hands to finger, handle, or feel; reach with hands and arms; climb 
or balance; and stoop, kneel, and occasionally crouch or crawl.  The employee must regularly lift 
and/or move up to 20 pounds, frequently lift and/or move up to 50 pounds, and occasionally lift 
and/or move up to 100 pounds.  Specific vision abilities required by this job include close vision, 
distance vision, peripheral vision, and depth perception.    

 

ADDITIONAL REQUIREMENTS 
 
A job related physical examination and drug screening is mandatory, as well as a valid, Class 3 
California Driver's License and DMV record check.   
 
WORKING CONDITIONS 
 
Wage:  Please refer to current Non-Exempt Employee Wage Schedule. 
 
Hours:  8-hours shifts, 80 hours per two week pay period, 0700 to 1530, Monday through 

Friday including a one-half hour lunch break, 12:00 to 12:30 p.m.  Additional 
scheduled breaks are 15 minutes at 0900 and 1400 hours. 

 
Fair Labor Standards Act - Classification is Non-exempt. 
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